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14 January 2022 @ 10:30 AM 
______________________________________________________________________ 
 
Article 3.4: 
 
On or before October 1, February 1,June 1, and July 15 of each year, Following the first full pay period 
after the start of each academic term, the Employer shall provide by e-mail to the CUPE Local 3912 
Office a listing of all members of the bargaining unit by name, home address, postal code, phone 
number, email address if available, department, job classification, and salary. This shall also be copied 
electronically to the Secretary-Treasurer of the Union. The information provided shall be accurate to the 
best of the Employer's knowledge on the date provided 
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Mount Saint Vincent University – Board of Governors 

Proposed Language  

14 January 2022 @ 10:30 AM 
______________________________________________________________________ 
 
Article 10: 
 
Article 10: No Discrimination 
 
10.1 The Employer and the Union agree that there shall be no 

discrimination against any employee in accordance with the Nova 
Scotia Human Rights Act. The parties acknowledge that this 
commitment to no discrimination may give rise to the duty to 
accommodate an individual member. The parties agree that in such 
circumstances a reasonable accommodation up to the point of 
undue hardship shall be sought. The parties acknowledge that the 
process of accommodation is a cooperative one which shall be 
undertaken in compliance with Nova Scotia’s Human Rights Act. Any 
accommodation under this article shall be a written agreement 
between the University and the member, which shall be documented 
in the member’s personnel file in accordance with Article 15 of this 
Agreement. 

 
10.2 It is understood and agreed that, notwithstanding Article 10.1 

above, the Employer’s policy with respect to the preferred hiring of 
women shall continue and shall be encouraged and developed by 
the parties to this Agreement. 

 
10.3 It is understood and agreed that, notwithstanding Article 10.1 

above, the Employer, having signed a Certificate of Commitment to 
Implement Employment Equity under the terms of the Federal 
Contractors Program is committed to the hiring of women, visible 
minorities, aboriginal peoples and persons with disabilities. 

 
10.4 The parties agree to promote workplace diversity and shall, 

where appropriate, work together to facilitate the implementation 
of employment systems, policies, and practices that are inclusive 
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and non-discriminatory in nature and effect and that are 
consistent with the terms and conditions of this agreement. 

 
10.1 It is agreed that there shall be no discrimination practiced with respect 

to any employee by reason of age; race; colour; religion; creed; sex; 
sexual orientation; gender identity, gender expression; physical 
disability or metal disability; an irrational fear of contracting an illness or 
disease, ethnic, national or Indigenous origin; family status; marital 
status, source of income; political belief, affiliation or activity; 
membership or lack of membership, activity in the union; any other 
characteristic enumerated in the Nova Scotia Human Rights Act; as well 
as an individual having protected characteristics. 

 

10.2 The Employer and the Union neither tolerate nor condone harassment nor 
discrimination in the workplace. Cases of alleged sexual and general 
harassment and/or discrimination will be dealt with in accordance with the 
University’s current Harassment and Discrimination Policy.  

 

10.3 The University and the Union agree that the provisions of the Harassment 
and Discrimination Policy shall be binding on the parties and 
acknowledge that any allegations of harassment and/or discrimination 
shall be dealt with in accordance with the provisions of the Harassment 
and Discrimination Policy. 

 
10.3 The parties to this agreement agree to promote workplace diversity and 

shall, where appropriate, work together to facilitate the implementation 
of employment systems, policies and practices that are inclusive and 
non-discriminatory in nature and effect and which are consistent with 
the terms and conditions of this Collective Agreement. 

 

10.4 It is understood and agreed that, notwithstanding Article 10.1 above, and 
consistent with the provisions of this Collective Agreement, the 
Employer, in accordance with the Employment Equity Act, is committed 
to the hiring of women, visible minorities, Indigenous peoples, and 
persons with physical or mental disabilities, as well as other groups that 
would contribute to the diversification of the University, such as African 
Canadians, other racialized groups, and persons of diverse sexual 
orientations and gender identities and/or expressions, as per the 
University Employment Equity Policy dedicated to equity, diversity, 
inclusion and accessibility (EDIA). 
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______________________________________________________________________ 
 
 
Article 17: 

Article 17: PROVISION OF FACILITIES 

17.4 The employer recognizes that in order to carry out their teaching duties, 
members require access to appropriate facilities and resources. The Employer 
shall continue to endeavor to provide the support necessary for members to fulfil 
these duties. These facilities and resources shall include access to library 
services and holding, computer services, learning management systems 
support, telephones, appropriate teaching space, shared office space and 
furnishings, secretarial administrative and technical assistance. 
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Mount Saint Vincent University BOG 

And 

CUPE Local 3912 

BOG Response Provided 13-Jan-2023 3:00 PM 

The University reserves the right to amend, alter, or delete any proposal contained 

herein or table new proposals in response to a Union proposal, or as the result of any 
errors and/or omissions. 

The proposals are made without prejudice to the parties interpretation of any provision 
contained in any collective agreement between the parties. 
The parties recognize that any/ all agreements reached are tentative pending9 
ratification by the parties they represent. 

BOG Proposal January 13, 2023 t bled 3:00 PM 1 



Mount Saint Vincent University Board of Governors 

Response Provided 13-Jan-2023 3:00PM 

BOG Proposal Article 12.6.6 

The University shall inform the Union in writing at the-beginning ef-each term annually 
at the end of the academic year, the names of persons appointed under Articles 

12.6.2, 12.6.3 and 12.6.4 for that term year and the departments to which they are 

appointed. 

Union Proposal Article 12.9.1 BOG Counte: 

A newly hired member shall be considered to be on probation until they have 

met the requirements to be on the precedence list. 

The following requirements must all be met prior to being added to the 

precedence list: 

12.9.1.18The completion of the equivalent of two full-unit courses taught 
over a minimum of two academic years. This must occur within a 36-

month period. The 36-month period commences with the start of the 
first day of the first course taught and ends 36 months later. and 
whese 

12.9.1.2 The evaluations for those courses outlined in 12.9.1.1 are must 
be satisfactory in accordance with Article 14. 

12.9.1.3 Upon completion of the probationary period the employer shall 
place the member on the precedence list in accordance with Article 12.11. 

Acceptance is contingent on withdrawal of all outstanding grievances (French, 
DiGiorgio, and Harper) related to this article. Precedence for French, Harper, and 
DiGiorgio will be recalculated if appropriate. The parties agree there shall be no 
financial implications as a remedy to either party as a result of accepting this 
proposal. No retroactive payment shall be issued to any of the grievors as a 
result of any change to precedence. 

Union Proposal Article 12.18- BOG not in agreement to include new language-

Agree to maintain current practice. 

BOG Proposal January 13, 2023 tabled 3:00 PM 2 



BOG Proposal Article "NEW" 13.8.1- Agree with Union Proposal as provided January 12, 2023@ 2:15PM 

In cases where additional teaching units are required to meet program needs, the 
University may increase the 2.0 unit limit per member limited to twelve (12) times 
university wide per academic year. The University shall notify the Union of each 

instance with specific details of the contract where additional teaching units are 
applied. 

Union Proposal Article 14.5 - Union agreed January 12, 2023 @2:15PM 
In accordance with Article 12.9.1 and Articles 14.1 to 14.3, the department Chair, or 
designate, shall assess performance and submit a brief written performance evaluation 
to the Dean for inclusion in the academic file, with a copy to the member and the MSVU 
CUPE 3912 Vice-President, specifying whether the member's performance has been 
satisfactory or unsatisfactory. A member may submit, within twenty (20) working days 
of receiving the performance evaluation, a written response to the evaluation for 
inclusion in the academic file, with a copy to the department Chair. 

Union Proposal Article 16.5 - BOG Counter: 

Professional Development 
The Employer and the Union acknowledge the importance of 
professional development for its members. The Employer shall provide 
a fund, to a maximum of $4000.00 $6000.00 per fiscal year. Effestive April4 
2017,the empleyer shallpFevide a-fund, te afmaximum-ef $600000 peF 
fscalyear Each member may apply to a maximum of $500.00 $600.00 per 
fiscal year 

16.5 

16.5.1 The fund shall be used to support members presenting papers 
or participating in panels at academic conferences or 

attending academic conferences and/or teaching and learning 
conferences. 

16.5.2 All applications must be submitted in advance of the 
conference to the member's Dean. To be eligible, members 
must be on the precedence list and have taught a minimum of 
one full credit in the previous twelve (12) months. Applications 
shall be granted in order of application date. 

16.5.3 Successful applicants will be notified in writing with a copy to 
the Union. 

16.5.4 By April 30, the University will provide the Union with a 
summary of disbursements from the professional development 

BOG Proposal January 13, 2023 tabled 3:00 PM 3 



fund for the preceding fiscal year. 

Union Proposal Article 26 BOG Counter January 9, 2023 @12:15PM 
26.1 The term of this agreement shall be September 1, 2016 2020 to August 31, 2020 

2024 

26.2 Except as otherwise specified in the Article, all provisions of this Collective 

Agreement come into effect upon the ratification of the Agreement. 

26.2.1 Wages for all employees shall be retroactive to September 1, 2016 2020, or the 
date of hire, if later. Employees who have not held a contract with the Employer 
in the academic year 2016-47 2022-23 shall be entitled to retroactivity upon 
giving the Employer notice within 30 days of the signing of this agreement. 

Union Proposal Appendix "A" Certification Order - BOG agrees to renew. 

Union Proposal Appendix "E" Provision of Facilities - BOG Counter, Union agreed 
January 12, 2023 2:15PM: 

NEW Appendix "X" 

The Employer and the Union agree that a committee shall be struck within 30 
days of the ratification of this agreement to further review the provisions of 
facilities to part-time faculty and CUPE 3912 with a special focus on reviewing the 
inventory of available office space and designating a number of bookable office 
spaces. 

Union Proposal Appendix "F" Application Form - BOG agrees to renew 

The Parties agree that any proposals not addressed above are considered withdrawn 

ner than the proposals related to Stipend and pay for serving on the JOHSC. 

Canadian Union of Public Employees Mount Saint Vincent University 
Local 3912 Board of Governors 

0-Fb203 
Date 
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Mount Saint Vincent University BOG 

And 

CUPE Local 3912 

BOG Response Provided 10-Feb-2023 3:30PM 

The University reserves the right to amend, alter, or delete any proposal contained 
herein or table new proposals in response to a Union proposal, or as the result of any 
errors and/or omissions. 

The proposals are made without prejudice to the parties interpretation of any provision 
contained in any collective agreement between the parties. 
The parties recognize that anyl all agreements reached are tentative pending 
ratification by the parties they represent. 

BOG Proposal February 10, 2023 tabled 3:30PM 



Mount Saint Vincent University - Board of Governors 

Response Provided 10-Feb-2023 3:30PM 

"New" Committee Meetings 

(New) Article 24 

Part-time faculty members who serve as JOHSC Members, who in 
accordance with the Nova Scotia Occupational Health and Safety Act and 
Regulations are entitled to payment shall receive $20.00 per hour for 
attendance at JOHsC meetings. It is agreed and understood that Alternates 
are only entitled to pay when they are serving as the official representative. This article only applies to Part-time faculty members who are not already 
receiving payment from the University during scheduled meetings. 

Renumber agreement as applicable. 

BOG Proposal February 10, 2023 tabled 3:30PM 2 



SCHEDULE A 
February 10, 2023-4 Year Agreement 

MSVU Board of Governors 

Salary proposal per half unit for a 4 year agreement from September 1, 2020 -August 31, 2024 

September 1, September 1, 
2020 

September 1, September 1, 
2023 Step 2021 2022 

5,282 5,361 6,077 6,219 
2 5,876 

6,307 
5,964 6,577 6,719 

3 6,402 7,077 7.219 
Percentage increase 1.50% 1.50% 3.00% 2.00% 

Year 3 Comparablty Adjustment 
Step 1-$555 
Step 2-$434 
Step 3 - $483 

Year 4 Comparability Adjustmont 
Step 1-$20 
Step 2- $11 

Step 3-$0 

Total Percentage Increase (Compounded) 17.17% 

BOG Proposal February 10, 2023 tabled 3:30PM 4 
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Mount Saint Vincent University 

______________________________________________________________________
 
 
Article 12:Appointment Procedure

12.16 Acceptance of an offer of appointment shall be by signing the letter of 
appointment and returning it 
weeksseven (7) working days
by the start date of the course
effect until received by the Dean’s Office in accordance with this Article.
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Mount Saint Vincent University – Board of Governors 

Proposed Language 

11 February2022@1:45PM 
______________________________________________________________________

Appointment Procedure 

Acceptance of an offer of appointment shall be by signing the letter of 
appointment and returning it electronically to the Dean’s Office 

) working days of it being conveyed by the Dean’s Office or 
by the start date of the course, whichever is earlier.  The contract is not in 
effect until received by the Dean’s Office in accordance with this Article.
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Tabled: _____________ 

______________________________________________________________________ 

Acceptance of an offer of appointment shall be by signing the letter of 
to the Dean’s Office within two (2) 

of it being conveyed by the Dean’s Office or 
, whichever is earlier.  The contract is not in 

effect until received by the Dean’s Office in accordance with this Article. 

 

Mount Saint Vincent University  
Board of Governors 


